WORKPLACE HEALTH AND SAFETY POLICY
Management of ______________ Orchard is committed to ensuring, so far as is reasonably practicable, that all employees are safe from injury and risk to health while they are at work.

Management of ______________ Orchard recognizes that the health and safety of employees is of primary importance, and ranks it equally with all other financial and operational considerations.  It will adopt a preventative approach to its management of workplace health and safety.
As Officer, the primary accountability for employee workplace health and safety rests with ______________, the Manager of  _______________ Orchard.

So far as is reasonably practicable, _____________ Orchard will provide the following:

· A safe workplace and a safe and healthy working environment, including dust control in the field.
· Safe systems of work, including appropriate signage to promote awareness of risks.
· Machinery, equipment and substances in a safe condition, including control of noise levels.
· Information, instruction, training and supervision necessary to ensure that each employee is safe from injury and risks to health.

· Regular discussions with employees on all issues which may affect their health and safety.

· Effective injury and illness reporting, recording and investigation; and effective rehabilitation measures for employees who suffer work-related injuries and illness.

______________ Orchard acknowledges that a safe workplace does not just happen.  A concerted effort must be made by all of those in the workplace.  In particular:

· Management must be committed to safety and actively involved.

· Management must clearly understand their responsibilities for workplace health and safety.

· Issues which affect the health and safety of employees must be discussed with those involved.

· Written policies and procedures need to be developed, where necessary.

· All staff must be provided with the appropriate and adequate training, instructions and information to enable them to fulfill their responsibilities.

Officers
___________________(Manager) is the Officer of __________________ Orchard.  The ‘Officer’ holds the Primary Duty of Care for this business and will be held legally accountable for the provision of the employer responsibilities under the Workplace Health and Safety Act 2012.  Any other person who makes, or participates in making decisions that affect the whole or a substantial part of this business, is also an ‘Officer’ and is responsible for any employees (workers) under their care.
All Officers will ensure:

· adequate resources are made available to meet workplace health and safety aims and objectives;

· he/she is a role model by adhering to policies and procedures, inspecting work areas on a frequent basis to identify hazards, and monitoring work practices.

· policies and procedures are developed and followed;

· day to day management of health and safety issues;

· that employees are consulted about any risks to their health and safety, and that they have access to information regarding matters that may affect their WH&S
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· that all reported incidents and hazards are properly investigated and evaluated, and that control measures are implemented in consultation with workers.

· management is held accountable for the implementation of policies, procedures and safe work practices of this orchard.

Employees (Workers)
Every employee (worker) has a Duty of Care and will take reasonable care to:
· follow safe and healthy work practices and not put themselves or others at risk;
· report dangers in the workplace to their supervisors;

· not be affected by drugs (medical or otherwise) or alcohol;

· follow safety procedures and any reasonable request or instruction made to protect the health and safety of anyone in the workplace;

· use safety devices and personal protective equipment and not interfere with any safeguards;

· report accidents, injuries and ‘near miss’ incidents to their supervisor/manager as soon as possible after the event.

Responsibilities for Contractors, Subcontractors and the Public:

1. These people shall take reasonable care of the health and safety of themselves and of others who may be affected by their acts or omissions.  They shall not recklessly interfere with or misuse anything provided in the interest of health and safety.  A failure to comply with legal requirements, specific instructions related to health and safety, or to comply with ______________ Orchard’s health and safety policies and procedures will result in immediate removal from this orchard, and such other actions that may be appropriate.

2. They shall use supplied equipment (where required), utilize it in the correct manner and maintain their work places in an orderly condition.  They shall report immediately any unsafe condition, equipment and/or any injury sustained as soon as the injury becomes apparent.  Ensure that they are not, by the consumption of alcohol or drugs, in such a state as to endanger their own safety at work or the safety of any other person at work.

Policy Review

This WH&S Policy will be reviewed annually, in consultation with employees and revised, as necessary, to keep up to date with new legislation and organizational changes.

Officer:  ___________________________________________________
Date:  _______________

Worker Representative:  _____________________________________
Date:  _______________

Next Formal Review Date:  ________________
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